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INTRODUCTION

World-class standards
and well-utilized computer
and practical rooms ensure that learners
receive practical training. The curriculum
develops the learner to his/her full
potential. Business and Engineering
theory is supplemented with practical
training in line with standards from the
industry. Gert Sibande TVET College
provides learners and employers with
the learning opportunities suited to
their relevant needs. Gert Sibande
College is a vibrant TVET institution
offering education and tuition in SAQA
affiliated courses. These courses focus
on learners wanting to obtain Senior
Certificates, Engineering Certificates and
also corporate training, Learnerships
with SETA’s, Partnerships, and
individual training according to
individual needs.

From the land where the sun rises, Mpumalanga, in
the Gert Sibande Region, lies six TVET Campuses in the
beautiful towns of Ermelo, Evander, Standerton, Mpuluzi,
Perdekop, and Balfour. The technical colleges of Ermelo,
Evander, and Standerton were merged to form the Gert Sibande
College in 2002. Sibanesetfu Campus (meaning our light) in Mpuluzi
was opened in 2005, Balfour Campus was opened in 2014 and Perdekop
Campus was opened in 2016.
Gert Sibande TVET College was named after a farmworkers’ leader in the Eastern
Transvaal, African National Congress activist, and one of the first-string accused in the
Treason Trial of 1956 to 1961. Gert Sibande was born in the Ermelo district in 1902, the son of a
tenant farmer.
The college offers nationally certified training programmes that are unit standard-based and SAQA
approved. Qualified and competent staff is available to give relevant education and training in Educational
Programmes, which aim to enable learners to lead productive lives and make meaningful contributions
to their community and the Nation as a whole. Qualified moderators and assessors give training in line
with the Department of Higher Education’s directive to implement Outcomes-Based Education through
e-Learning methodology to service on-site learners as well as distance learners.
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ABBREVIATIONS AND
ACRONYMS

APP
COS
DHET
HRDS-SA
M&E
MTEF
MTSF
NDP
NEET
NSDS
NSF
OPS
PQM
PSET
QCTO
SETA
SNE
SSP
SWOT
TVET
WIL
WPBL

Annual Performance Plan
Centre of Specialisation
Department of Higher Education and Training
Human Resource Development Strategy for South Africa
Monitoring and Evaluation
Medium Term Expenditure Framework
Medium Term Strategic Framework
National Development Plan
Not in employment nor in education and training (youth)
National Skills Development Strategy
National Skills Fund
Operational Plan
Programme Qualification Mix
Post-School Education and Training
Quality Council for Trades and Occupations
Sector Education and Training Authority
Special Needs Education
Sector Skills Plan
Strengths, Weaknesses, Opportunities, Threats
Technical and Vocational Education and Training
Work Integrated Learning
Workplace-based Learning
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MESSAGE FROM THE COUNCIL

CHAIRPERSON

To the College Council, our supportive external stakeholders and staff
of the Gert Sibande TVET College, I am pleased to present to you the
2019-2020 annual report.
This has been a year of successes and growth for the College. The College
continues to offer technical and vocational academic programmes
that addresses the skills shortage in our region, province and nation
at large – addressing the skills shortage gap that our country faces
today. The current College Council also continues to provide oversight
and leadership in relation to Government’s National Development Plan
agenda and the College’s five (5) years strategic plan; ensuring that
all youths are given equal opportunity to access vocational education
and training; engaging in dynamic and innovative partnerships, and
ensuring that the College is financially liquid to carry out its vision
through strategic partnerships and commercialisation opportunities.
Our goals and vision are in congruence with the College’s five-year
strategic plan as well as the College Council’s term of office. These
goals and vision are consistently reviewed and refined to reflect
evolving priorities and new external environments to which the College
must respond over the coming five years. This is done in consultation
with all our relevant stakeholders.
Gert Sibande TVET College provides ministerial programmes namely,
National Certificate Vocational (NCV) and Report 191, over and above
these, the College is also committed to offering nationally certified
skills training programs that are unit standard-based, SAQA and QCTO
approved. The College has a high performing and competent staff to
provide relevant skills and training which aims to enable students
to lead productive lives and make meaningful contributions to the
economy and their families.
The College Council as mandated by the CET Act, has a fiduciary duty
to support the vision of the TVET College to skill the nation in order
to enhance employability, bearing in mind the vision of the College of
becoming a leading College Brand in South Africa.
The College continues to thrive for excellence in serving the community
and youths. Our core function of academic activities has proved
the commitment and hard work of the collective Council, College
Management, Staff and students towards making Gert Sibande TVET
College an institution of choice in South Africa. Our dream of making
each Campus a centre for excellence while upgrading our sites with
the infrastructure and resources that meet the changing innovations
such as 4IR and environmental preservation is indeed unfolding
progressively.
We managed to acquire a Guesthouse in Standerton situated in Lekwa
Local Municipality for students studying Hospitality and Business
Studies to get an opportunity for work experience. We have also finalized
the registration of the acquired farm in the Dr. Pixley Ka Seme Local
Municipality to provide Primary Agriculture students with workplace
experience. Special gratitude goes to TETA Seta for partnering with
us on successfully establishing a Tyre Fitment Centre at Evander
Campus in the Govan Mbeki Local Municipality, with a primary objective
of addressing work placement for Mechanical Engineering graduates
specializing in Automotive and Repairs. All these and more are just but
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the beginning of ensuring that Gert Sibande TVET College becomes a
model College for vocational learning.
The College, as part of community outreach, built a two-bedroom
house for a 90-year-old grandmother, Gogo Julia Dlamini, who is from
Daggakraal in the Dr. Pixley Ka Seme Local Municipality. The House was
built as part of the College’s annual Mandela Day initiative to give back
to the community.
The 2020 academic year presented unexpected challenges to our
College, as it did for individuals, communities and institutions worldwide.
However, as a College, we met and exceeded expectations academically
for the year as this report can attest.
The College achieved an overall academic performance for Report 191 of
92% in business studies for 2020 compared to 90% in 2019 and 88% for
2018. We also achieved 71% for 2020 Report 191 Engineering Studies and
88.8% for National Certificate Vocational (NCV) programmes.
On behalf of the College Council and Management, allow me to express
my gratitude to our different donors and key partners who have come
on board to ensure that our vision as a College is realised. Our various
partners include funders, host employers, communities and all the other
stakeholders that have contributed to the growth and vision of our TVET
College. We would like to acknowledge and thank the Department of
Higher Education and Training (DHET) for making tuition and allowance
funding available to the College through the National Student Financial
Aid Scheme (NSFAS) in order to fund financially needy and academically
deserving students. We also acknowledge and appreciate SETAs and
other external funders for contributing towards student tuition and
allowances for the 2020 academic year.
My further gratitude goes to the Council Members who work so tirelessly
and sacrifice their valuable time and reward the performance of the
staff to ensure that there is competent oversight and shrewd guidance
on policy and legislative matters governing the College.

CHAIRPERSON OF THE COUNCIL

MR BJ MWALE

DATE: 21 APRIL 2021

GENERAL OVERVIEW

THE ACCOUNTING OFFICER’S

FOREWORD

The 2020 academic year was challenging in all sectors in the country,
especially the education sector. Through these challenges, we
managed to come up with innovative ways to ensure that teaching
and learning continues to take place and favorable results were
achieved. The College Council, Executive Management, Management,
lecturers and student leadership are committed to improving the
quality of teaching and learning at Gert Sibande TVET College and
consequently, student achievement and absorption in the industry
is central. The College has positioned itself to meet the demands
of skilling the youth for employment, training entrepreneurs and
placement of student in institutions of Higher Learning. Gert Sibande
TVET College strives to meet the training demands of industry with
commitment and distinction placing a premium on high-quality
student performance and absorption.

During the 2020 Academic year the College achieved the
following:
yy

The academic performance continued to be better for both
NCV and Report 191 business and engineering studies with a
subject pass rate of 89 %, 92 % and 71 % respectively.

yy

The College introduced a clothing production faculty at the
Skills Academy.

yy

The Millwright Centre of Specialization in partnership
with various SETAs and Industry partners is successfully
implemented at the Skills Academy and the Maritime Academy
was launched and continue to be rolled out at the College.

yy

The Student Representative Council (SRC) was well constituted
and excelled in this academic year.

yy

The College was awarded a diamond arrow award by PMR
Africa.

yy

The College changed the student management system and
it is now using ITS which is more integrated with the hope to
strengthen internal controls.

yy

The College received an unqualified audit opinion during the
year under review.

yy

The College students who were placed in China for an
internship opportunity returned safely and no one was
infected by the Covid-19 Virus. We are grateful.

innovation and business units focusing on creating work placement
for graduates. The College also acquired the Guesthouse, the farm
and launched a Tyre Fitment Centre through the partnership with
TETA SETA to broaden its existing programme mix and opportunities
for critical practical skills development. The College is in the process
of establishing a Maritime Academy and the Fire Fighting Training
Centre. In partnership with Seriti, the College trained 483 students
to the sum of R17 934 000. In partnership with the FP&M SETA, the
College manufactured and distributed 50 000 face masks to students
and the community. In the same vein, the College manufactured sixty
sanitizer stands and distributed them across all College Campuses
and donated some to the community. In the spirit of ploughing back
to the community, the College Council built and donated a Mandela
house to an elderly grandmother from Daggakraal in Dr Pixley Ka
Seme Local Municipality.

CONCLUDING REMARKS:
On behalf of the College, I would like to appreciate the Department
of Higher Education (DHET) and Training, the College Council, the
College Staff, SRC and College Students for their unwavering support
for making Gert Sibande TVET College an institution of choice. In the
same breath, I would like to appreciate the funders i.e NSF, NSFAS,
SETAs and other funders for their continued support towards skills
development.

COLLEGE PRINCIPAL

MS TPP MANGE

DATE: 30 APRIL 2021

Challenges:
The Global pandemic that broke out in the year under review caught
us off guard and compelled us to think of innovative ways to continue
with our core business of teaching and learning whilst working
remotely. In this regard, the College partnered with sister Colleges in
Mpumalanga, Northwest and KwaZulu Natal as well as industry such
as FESTO to deliver lessons on GauTV, Ligwalagwala radio station
and online platforms. The College established the research, security,
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STATEMENT OF RESPONSIBILITY

AND CONFIRMATION OF ACCURACY
5. To the best of my knowledge and belief, I
confirm the following:
1. All information and amounts disclosed throughout the annual
report are consistent.
2. The annual report has been prepared in accordance with the
guidelines issued by the Department of Higher Education and
Training.
3. The annual financial statements have been prepared in
accordance with the relevant standards, frameworks and
guidelines issued by National Treasury.
4. The accounting officer, i.e. the principal, is responsible for
the preparation of the annual financial statements and for the
judgements made in this document.
5. The accounting officer, i.e. the principal, is responsible for
establishing and implementing a system of internal control

that has been designed to provide reasonable assurance as
to the integrity and reliability of the performance information,
the human resources information and the Annual Financial
Statements.
6. The Auditor-General and/or external auditors express an
independent opinion on the Annual Financial Statements.
In my opinion, the annual report fairly reflects the operations, the
performance information, the human resources information, and
the financial affairs of Gert Sibande TVET College for the financial
year ended on 31 December 2020.

College Principal
Date: 31 March 2020

LEGISLATION AND OTHER DIRECTIVES
6.1

LEGISLATIVE FRAMEWORK

Gert Sibande TVET College is enjoined by Section 44(3) of the Act,
read in conjunction with section 25(3) of the same Act to prepare
and submit to the Minister for Higher Education and Training an
annual report.
In terms of Sections 25(3) and 25(4) of the Continuing Education
and Training (CET) Colleges Act, No 16 of 2006 (as amended), public
Technical and Vocational Education and Training (TVET) Colleges
are required to produce annual financial reports and to comply with
any reasonable additional reporting requirement established by
the Minister. Moreover, Section 44 of the Act requires Colleges to
annually report to the Minister in respect of its performance and its
use of available resources.
In addition, these pieces of legislation govern and steer the College
in terms of achievement of its strategic and performance objectives.

6.2

LEGISLATIVE AND OTHER MANDATES

The Continuing and Further Education and Training (CET) Act,
No 16 of 2016 and as amended, provides for Gert Sibande TVET
College to operate as a public TVET College under the auspices of
the Department of Higher Education and Training. Further sets of
legislation that impact on the TVET Colleges sector and its strategic
and national imperatives are listed below:
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yy
yy
yy
yy
yy
yy
yy
yy
yy
yy

General and Further Education and Training Quality Assurance
Act (No 58 of 2001);
National Student Financial Aid Scheme Act (No 56 of 1999);
National Qualifications Framework (NQF) Act (No 67 of 2008);
Public Service Regulations (2016);
Public Finance Management Act (1999);
Skills Development Act (No 97 of 1998);
Skills Development Levies Act (No 9 of 1999);
Basic conditions of Employment act (No 75 of 1997);
National qualifications framework act (No 67 of 2008);
Skills development act (No 97 of 1998)

In addition, the White Paper for Post-School Education and Training
mandates delivery and strategic priorities in the TVET Colleges
sector. Other policy mandates include:
yy
yy
yy
yy
yy
yy

National Norms and Standards for funding TVET Colleges;
National Trade Testing Regulations;
National Skills Development Plan;
Public TVET College Attendance and Punctuality Policy;
Policy on the Conduct of National Examinations and
Assessment;
Workplace-Based Learning Programme Agreement
Regulations;

GENERAL OVERVIEW

6.3 INSTITUTIONAL POLICIES AND
STRATEGIES OVER THE 5 YEAR PLANNING PERIOD
The strategic plan takes into consideration the NDP, the NDP Five
Year Implementation Plan, the MTSF, spatial development plans,
provincial priorities, sector priorities, local government priorities,
and any other government medium and long term plans.
Amongst the important College policies and plans over the five years
include the following:
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy

Financial management policies
Supply chain policies
Human resource management policies
Human resource development policies
Admission policies
ICASS guidelines and Exam and assessments policies
Student attendance policies
Internal auditing policies
Student support policies
Bursary policies and guidelines
IT management policies
IT security policies

6.4

CONSTITUTIONAL MANDATE

The Constitution is the supreme law of the Republic and any law or
conducts inconsistent with the constitution is invalid; the obligations
imposed by the constitution must be fulfilled. All citizens are equally
entitled to the rights, privileges and benefits of citizenship and,
equally, subject to the duties and responsibilities of citizenship.
Section 29(1) of the Constitution states that everyone has a right
to basic education, including adult basic education and further
education, which the State, through reasonable measures, must
make progressively available and accessible. Sub-section 2
states that everyone has the right to receive education in the
official language or languages of their choice in public educational
institutions, where that education is reasonably practicable.
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REPORT OF

COUNCIL CHAIRPERSON
7.1 Constitution of the college council and governance structures
1. 2020 Composition of the college council

College Council Members
Designation

Name and Surname

Chairperson

Mr. BONGANI JUNE MWALE

Deputy Chairperson

Ms. LENA MAPHEFO ANNO-FREMPONG

Council Member

Adv. NOSIMPHIWE AMANDA BUZO-GQOBOKA

Council Member

Dr AMRATLAL BEEKA

Treasurer

Mr. ZACHARIAS MARTHINUS LOOTS

Audit & Risk Committee External Member)

Ms. NONTOKOZO MAKHUBU

Council Member

Mr. BERTUS MEINTJES

Council Member

Mr. TINYIKO LOURENCE CHAUKE

Council Member

Mr. KGABO SIMON MAITISA

Council Member

Mr. TSHEPO TSOTETSI

Donor

Ms. MASHUDU NDOU

Src President

Mr. NKOSINATHI NGWENYA

Src Secretary General

Mr. NDUDUZO MNCUBE

College Principal

Ms. TEBOGO PERCIANS PORTIA MANGE

Academic Board Representative

Mr. NEELAN GOVENDER

Staff Representative

Mr. NDENGEZI MELVIN SHINGANGE

Staff Representative

Ms. JABULILE MHLABANE

Secretariat

Ms. PULENG THONTSI

2. COLLEGE COUNCIL AND SUB-COMMITTEE MEETINGS FOR 2020:

Meeting

Council
Meeting

10

Date

Reason for Meeting

13.05.2020

Date

Reason for Meeting

1ST Quarter Meeting

05.03.2020

1ST Quarter Meeting

30.07.2020

2nd Quarter Meeting

22.06.2020

2nd Quarter Meeting

22.10.2020

3rd Quarter Meeting

22.09.2020

3rd Quarter Meeting

11.12.2020

4th Quarter Meeting

24.11.2020

4th Quarter Meeting

30.07.2020

Emergency Council Meeting

23.07.2020

Special Meeting

04.08.2020

Emergency Council Meeting

07.12.2020

Special Meeting

18.11.2020

Special Meeting
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Meeting

Exco And
Finance
Committee

GOVERNANCE
Meeting
Condition
Of Service
Committee

Student
Support
Committee

Audit and
Risk

Date

Reason for Meeting

05.05.2020

1ST Quarter Meeting

05.06.2020

2nd Quarter Meeting

07.09.2020

3rd Quarter Meeting

26.11.2020

Date

Reason for Meeting

05.05.2020

1ST Quarter Meeting

17.06.2020

2nd Quarter Meeting

07.09.2020

3rd Quarter Meeting

4th Quarter Meeting

07.11.2020

4th Quarter Meeting

05.05.2020

1ST Quarter Meeting

04.03.2020

1ST Quarter Meeting

26.06.2020

2nd Quarter Meeting

01.07.2020

2nd Quarter Meeting

26.11.2020

3rd Quarter Meeting

05.10.2020

3rd Quarter Meeting

26.11.2020

4th Quarter Meeting

26.11.2020

4th Quarter Meeting

03.03.2020

1ST Quarter Meeting

14.07.2020

2nd Quarter Meeting

Composition:

31.08.2020

Special Meeting

13.10.2020

3rd Quarter Meeting

The committee is made up of College council members as well as
executive and management staff.

25.11.2020

4th Quarter Meeting

7.2 Reports by Committees of Council
I. AUDIT AND RISK COMMITTEE
Introduction
The objective of the Audit and Risk Committee is to assist the College
Council in fulfilling oversight responsibilities regarding the financial
reporting process, the system of internal control and management
of risks, the audit process and the monitoring of compliance with
laws and regulations. The Audit and Risk Committee is in place and
functional. The committee met as expected with a minimum of four
meetings during the financial year under review.
The Audit and Risk Committee complies with the principles of good
governance and in terms of the Public Finance Management Act
(PFMA), Treasury regulations are published to give direction to State
Departments, Constitutional and Public Institutions and these are
adopted as best practice for the College.
The Audit and Risk Management Committee plays a critical role in
making recommendations to the College Council and other relevant
authorities with regard to:
yy
yy
yy
yy
yy
yy
yy
yy
yy

Financial reporting to management and other users of such
information;
Risk management
Internal audit
Combined assurance
Internal control
Special and forensic investigations
IT Governance
Legal and regulatory compliance and
External audit.

Meeting
ICT
Committe

Academic
Board

The following members served on the committee:
yy
yy
yy

Mr ZM Loots- Chairperson
Adv. A Buzo-Gqoboka – Member
Ms NN Makhubu- External member

Report on the operations of the Audit and Risk Committee
The Audit and Risk Committee meetings were scheduled as follows:
yy 23 March 2020
yy 14 July 2020
yy 31 August 2020
yy 13 October 2020
yy 25 November 2020
During the 2020 financial year, the audit and risk committee meeting
recommended and approved the following:
2019 Annual Financial Statements
The College held its annual risk assessment for the 2020/2021
financial year. The main objective of the assessment was to identify
possible emerging risks that may arise which could prevent the
College from achieving its objectives and also identify any risks
that may prevent respective departments from carrying out normal
daily operations. The fraud risks and Covid-19 related risks were also
deliberated to be included as part of the risk assessment.
The consolidated risk registers were presented to the committee
for approval and continuous monitoring. The committee also
reviewed the risk management related policies as well as antifraud and corruption policies. The committee is in support of the
implementation of the policies to ensure that the risk management
with the college assists management in all aspects.
Internal-external auditors (2019 -2022)
The team from Ngubane & CO were assisting the College in
conducting audit projects as per the approved internal audit plan.
Their term commenced on the 1st of July 2019 ending on 30 June
2022. The budget spending was in line with the approved budget.

GERT SIBANDE TVET COLLEGE
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Audit and Risk Committee Charter Work Plan
and Internal Audit Charter
The committee approved the Audit and Risk Committee Charter
as prescribed in the CET Act 16 of 2006 and the Public Finance
Management Act of No.1 of 1999. The charter details the mandate,
roles and responsibilities of the committee. The Audit and Risk
Committee provides oversight as the sub-committee of the College
Council.
The Committee also approved the Internal Audit Charter of the
College. As per the Internal Professional Practising Framework of
the Internal Audit, the internal Audit reports functionally to the Audit
Committee and administratively to the Accounting Officer. The
Internal Audit Charter details the roles and responsibilities of the
internal audit. Its main objective is to help the College accomplish its
objectives by bringing a systematic, disciplined approach to evaluate
and improve the effectiveness of risk management, internal control
and governance processes.

The committee is made up of College council members as well as
executive and management staff of the HR department.
The following members served on the committee:

2020 and 2021 internal audit plan

Mr K Maitisa: Chairperson

The implementation of the 2020 Internal audit Plan was underway
during the 2020 financial year. Due to Covid-19, the planned projects
were reduced to accommodate lockdown regulations. The following
projects were conducted in the 2020 financial year:

Adv A Buzo-Gqoboka: Council member

yy
yy
yy

Mrs T Naicker: HRD manager.

The review of the 2019 Annual Financial Statements (AFS)
Supply Chain Mnagement’Corporate Governance
Follow-ups in the Internal Audit findings.

The Audit and Risk Committee approved the internal audit plan that
will be rolled out in 2021. The plan covers all major areas of concern
that were identified during the risk assessment where a level of
assurance needs to be provided. The plan also covers consulting
services to be provided to management as and when needed. The
implementation of the plan will be monitored on a quarterly basis to
ensure implementation of recommendations made to management
are effected.
Standing Items on the Audit and Risk Committee
The committee resolved that the following items be standing items
and to be monitored and the committee to provide recommendations
in terms of strengthening internal controls:
yy
yy
yy
yy

Audit Action Plan
Audit and Risk Committee Action list
Progress on alleged fraud cases
In-year monitoring

The committee believes that the implementation and monitoring of
recommended internal controls will minimise the risk on inherent
risks as well as any internal control deficiencies that were identified.

III. CONDITIONS OF EMPLOYMENT COMMITTEE
Purpose
The Conditions of service is a sub-committee of the Gert Sibande
TVET College Council. The purpose of the committee is to provide
oversight over the College appointed employees, as well as to take
note of all HR related activities of the College

12
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ANNUAL REPORT 2020

GERT SIBANDE TVET COLLEGE

Mr J Pretorius: Deputy Principal: Corporate Services
Mr J Manana: HR manager
Activities:
All HR related matters of the College are discussed. The following
matters were discussed in the meetings in 2020:
1. The impact of Covid-19 on the College was severe, impacting as
such on the staff component of the College. The guidelines as
received from DHET were discussed and the College Standard
Operating Procedures were presented to the Council. The
implementation of the Standard Operating Procedures was
monitored in line with the various lockdown levels, as announced
by the Hon. President of South Africa, Mr C. Ramaphosa.
2. Adjustments to the Recruitment and Selection Policy tabled
in front of the Council for approval. The adjustments were
to accommodate the impact of Covid-19 regulations on the
recruitment and selection processes. It was approved that when
necessary applications may be submitted electronically and
interviews be conducted via Online platforms.
3. The Post Provisioning Norms (PPN) was discussed in every
meeting and the progress in preparation for this process was
presented.
4. Staff development activities were presented. This included a
report of developmental activities conducted in the previous
quarter as well as planned activities for the next quarter. The
staff development budgets, as awarded by DHET, was presented
as well and adopted.
5. The progress and implementation of PMDS and IQMS were
presented.
6. The quarterly progress on recruitment and selection processes
were reported every quarter. This would indicate posts

GOVERNANCE
approved, date advertised, date shortlisted,
date interviewed, date approved and date appointed.
7. All disciplinary issues regarding staff were reported to the
council for note-taking as well as advice in these cases.
took the lead and responsibility to oversee the development of
this document for all relevant departments of Gert Sibande TVET
College.

VIII. ICT COMMITTEE
Purpose
The purpose of the committee is to oversee and provide oversight
into the operational as well as the strategic activities of the
Information Technology department of Gert Sibande
TVET College.
Composition.
The committee is composed of both College council members, as
well as Gert Sibande TVET College Executive Members and Senior
Managers. The members of the committee for 2020 were:
yy
yy
yy
yy

Mr Meintjies: Chairperson
Mr Tsotetsi: Council member
Mr Pretorius: Deputy Principal: Corporate Services
Mr Hlongwane: IT manager

Activities:
The following matters were discussed in the committee:
1. The impact of Covid-19 and the various lockdown levels had a
severe impact on the business processes of the IT department.
One of the biggest concerns was the sanitisation processes and
procedures of the computer laboratories, to ensure that staff and
students are safe, but also that the equipment is not damaged.
The upgrade of the Wifi systems was approved, as well as the
appointment of a network engineer. This is to ensure a unified
upgrade at all sites, that will be able to handle the growth in online
and blended learning. The upgrade must allow the college to have
sufficient systems and access for at least the following ten years.
The procurement of additional laptops for staff was approved
and implemented. The necessary procurement processes
were followed and a service provider appointed. One of the
consequences of covid 19 was that electronic devices, including
laptops, were very scarce and this delayed the delivery of the
laptops.
2. The committee also dealt with numerous strategic documents.
The following documents were developed and approved in 2020:
a. The ICT policy was finalised, reviewed and approved.
b. The IT framework was completed and adopted by the council
on 12 December 2020
c. The IT governance Terms of reference (TOR) was completed
approved by the council on 12 December 2020.
3. A Business impact analysis, risk management and Business
continuity charter was developed and approved on 12 December
2020. Although IT continuity only makes up part of the document,
the IT department, under the guidance of the ICT committee

4. An IT risk register was developed. The implementation is
monitored continuously and reviewed annually
5. The Saben implementation of the fibre network to Gert Sibande
TVET College is monitored on a quarterly basis. It must be noted
that this is a national project and the ICT council only monitors
the progress.
6. The ICT Committee also monitored the migration to a new domain
for the college. The previous domain was not serving the needs
of the college, especially with the covid-19 impacts. One of the
additional features of the new domain was that every student
could be allocated an email address. This ensured effective
communication to students especially in the implementation of
online- and blended learning.

VII. ACADEMIC BOARD REPORT
Introduction
The Academic Board of Gert Sibande TVET College is accountable to
the Council for:
yy
yy
yy
yy
yy

All the teaching and learning functions of the College
Establishing internal academic monitoring and quality
promotion mechanism
Ensure the requirement of accreditation to provide learning
against standards and qualifications registered on the NQF
are met.
A fully functional Academic Board was established in 2015
according to the requirements of the CET Act.
Performing such other functions as may be delegated and
assigned by Council

Composition of the Academic Board:
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy

Ms. Portia Mange – Principal
Ms. Ntombenhle Ntuli – Acting DP: CFO
Mr. Neelan Govender – Acting DP: Academics
Mr. Jannie Pretorius – DP: Corporate Services
Mr. Tiaan Adendorff - Acting Campus Manager,
Ms. Enna Redelinguys - Acting HoD Engineering,
Ms. Tsidi Mmonwa - Acting HoD Business
Mr. William Mphuthi - Campus Manager,
Mr. Danie Swart - HoD
Ms. Zine Beku - Campus Manager,
Mr. Cedric Moshidi - HoD
Mr. Ms Andri Steyn - Campus Manager,
Mr. Neels Pretorius - Acting HoD Business,
Mr Tebogo Mashika - HoD Engineering
Mr Zwelethu Mthethwa - Campus Manager
Ms. Sthembile Nkosi – HoD Business,
Mr. Mighty Nkosi - Acting HoD
GERT SIBANDE TVET COLLEGE
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yy
yy
yy
yy
yy
yy
yy
yy
yy

Mr. Jabhi Nkosi - Campus Manager,
Mr. George Manaka- HoD Engineering,
Ms. Jane Salewe - HoD Business
Ms Monica Swart - Acting Manager
Ms. Marie Jonker - Curriculum Manager
Ms. Engela Franken - E- learning Manager
Ms. Regina Mampye - Acting DP: Registrar and Student
Support Services
SRC Academic Director
SRC College President

Academic board Quarterly Meetings were scheduled as follows:
yy
yy
yy
yy

04 March 2020
1 July 2020
05 October 2020
26 November 2020
Due to Covid 19 the 2nd, 3rd and 4th meetings were held virtually.

The Academic Board was responsible for the following outputs
during 2020
yy
yy
yy
yy
yy
yy
yy

2020 Targets for subject pass rate, progression rates,
mathematics and mathematical literacy pass rates, retention
and attendance rates, WBE & WIL targets
Approval of enrolment numbers for NCV and Report 191
Approval for 2020 teaching and learning Plan
Approval of programmes offered at Skills academy
Approval for the budget for academic intervention
Approval of the Strategic Plan for 2021
Adoption of the 2021 fee structure

yy
yy
yy
yy
yy

Approval of targets for 2020
Approval of enrolments for 2020
Analysis of results and interventions for NCV Nov 2019 and
Report 191 Nov 2019
Sharing of the Marking Plans for NCV Feb 2020 Supplementary
Exam and N1 Marking Plans
Assessment Schedules 2020 for NCV Report 191
ICASS Monitoring Plan 2020
Teaching and Learning Plan feedback
DHET & Umalusi Monitoring feedback

01 July 2020
yy
yy
yy
yy
yy
yy

14

Academic Recovery Plans
Analysis of results and interventions: Report 191, T1
Engineering 2020 ICASS
Marking Plans for N1 (T1-2020)
Revised Academic Calendar for 2020
Revised Exam instructions – July 2020
TVET Circular 0064 – Revised ICASS Guidelines
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yy
yy
yy
yy

Strategic Plan: Targets
Class Fees 2021
Programme Approval 2021
Language Policy
Admission Policy
Student Code of Conduct
Analysis of Results and Interventions: NCV Supplementary
exam 2020 Report 191 T1-2020 exam Report 191 S1-2020 ICASS
Retention as at 30-09-2020
Attendance as at 30-09-2020
Feedback on SBA Monitoring, ICASS verification and exam
monitoring (DHET)
Internal and External Examination preparation and readiness
Report on DHET TVET Bursary Scheme and Student Support
Online offering for repeaters and Correspondence
ICT Centre of Excellence

26 November 2020

04 March 2020
yy
yy
yy

05 October 2020

GERT SIBANDE TVET COLLEGE
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yy
yy
yy
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yy

ICASS Result Analysis 2020:NCV
Report 191 T2-2020
Retention as at 30-10-2020
Attendance as at 30-10-2020
Marking Plans 2020
Report on DHET TVET Bursary Scheme and Student
Support
Progress on Placement Tests conducted

GOVERNANCE
viii. STUDENT REPRESENTATIVE
COUNCIL REPORT
SRC election processes started on the 23rd of January – 07 February
2020 as per the SSS year plan. SRC elections took place on the
06th of February 2019 across all campuses of Gert Sibande TVET
College (Standerton-, Ermelo-, Sibanesetfu-, Balfour-, Perdekopand Evander campus) Officials from the local IEC assisted with the
SRC election process, in ensuring that the election process was
free, fair, procedural and democratic. Eight (08) SRC members
were elected per campus.
SRC Induction and camp
From 21 to 23rd of February 2020, all campus SRC attended the
SRC induction. The induction started at Standerton Campus with
the election of the CSRC (Central College SRC) members. The
College Senior Management and all Departmental Representatives
did presentations, which was aligned to guide SRC members to
be aware of the processes in the College. The SRC Training took
place in Pretoria Park Lodge for three (03) days. This training also
enabled the SRC members to lead and serve the students of Gert
Sibande TVET College with integrity, dignity and pride.
SRC Lekgotla
SRC Lekgotla took place on the 11 -13th of December 2020 at Kayise
Lodge in Ermelo. All Campuses attended.
SRC Year End Lunch and NCV L4 Farewell Function
The SRC year-end lunch was scheduled for the 23rd of October – 11th
December 2020
SRC resolutions for 2019/2020
The SRC agreed on the following resolutions, to assist the students
to perform optimally and to increase the retention rate of the
college:
yy
yy
yy
yy

Committed to 0% strikes.
Committed to academic excellence and to make teaching
and learning their priority.
Committed to 80% and above class attendance by students.
Committed to working hand-in-hand with the management
of the college to ensure stability
and that

yy
yy

education takes centre stage.
To create an environment that is conducive to teaching and
learning success.
Assist the College in achieving its vision: “To be the leading
college brand in South Africa”.

Workshops and conferences
yy

None due to Covid-19 regulations

Student functions
yy

Peer Educator Training took place on 07- 09 February 2020 at
Fortis Manor in Pretoria.

National Debate
None due to Covid-19 Regulations

ix. EXECUTIVE & FINANCE COMMITTEE
The Executive & Finance Committee is constituted to assist the
Council in discharging its duties with the direction and control of
its activities before council meetings. In order to achieve this, the
committee should have access to relevant information in terms of
the authority delegated to it. Its primary function is to assist the
council in discharging its duties. The role of the committee is among
others to:
yy
yy
yy
yy
yy
yy
yy
yy

Make any decisions necessary to ensure the Council operates
effectively subject to ratification by the full Council.
Consider any reasonable request made by the Principal.
Ensure the effective functioning of the College as per the
mandate of the Council.
Review the reports received by the council committees.
Monitor and ensure that all functions delegated to council
committees are properly executed;
Recommend to council actions to be taken against nonperforming committees and/ or council members;
Make recommendations to the council on any matters in
terms of the constitution of the committees.
Assist the chairperson of the council with the co-ordination of
council matters.
During the 2020 Academic year, the EXCO & Finance
Committee conducted oversight over the management
as well as Council sub-committees and ensured
that there was an effective operation of all
Council duties.
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EXCO & Finance approved, among others, the following;
1. The Purchase of Driepoort farm in Perdekop for the
implementation of Vocational Primary Agriculture and student
placement.
2. The Purchase of the Isiqalo Guesthouse to be a hospitality centre
of specialization and placement of graduates.
3. Recommendations to fill posts on a strategic level within
the College in order to ensure a smooth implementation of
all strategic plans towards the 2030 Vision. EXCO & Finance
Committee approved the recommendation of management to
appoint the following among others;
a. The Internal Auditor in order to strengthen internal controls.
b. An Assistant Director for Research was also appointed in
order to assist the College set up a journal and have research
projects done on the effectiveness and employability of
programmes offered by the College.
c. Isiqalo Guesthouse Manager
d. Isiqalo Tyre Fitment Centre Manager
e. A post of Deputy Principal for Business Innovation &
Partnerships and
f. Deputy Principal for Academic affairs was approved by The
EXCO & Finance Committee.

9. The Centre of Specialization expenditure report and variation
report for Skills Academy was approved by EXCO & Finance.
10. EXCO approved the introduction of NCV L2 IT at Ermelo, Poultry
Farming NQF L5 at Perdekop, Maritime and Drone Academies at
Skills Academy for 2021.
Composition of the EXCO & Finance Committee:
yy
yy
yy
yy

Mr BJ Mwale – Chairperson
Mrs LM Anno-Frampong – Deputy Chairperson
Mrs TPP Mange – Member
Ms MN Ntuli – Member

4. Covid-19 budget
5. The Migration from Coltech to Adapt ITS integrated System.
6. A consultant was appointed to assist the College in ensuring that
the Fixed Asset Register is GRAP compliant
7. The 2021 College Budget was approved
8. EXCO approved the Staff Bursary Policy to encourage academic
participation among staff members in the college. MBA, PhD
and Academic articles will be covered 100% while 80% cover
at a maximum of R15 000.00 for undergraduate and honours
programmes. College employees on contract are also eligible for
the bursary.
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The EXCO & Finance Committee held the following meetings
respectively;
yy
yy
yy
yy
yy
yy

05 March 2020 - 1st Quarter Meeting
22 June 2020 - 2nd Quarter Meeting
23 July 2020 - Special Meeting
22 September 2020 - 3rd Quarter Meeting
24 November 2020 - 4th Quarter Meeting
07 December 2020 - Special Meeting

EXCO & Finance Committee would like to express its gratitude to
both the College Management and the Council for affording it the
delegation and support to ensure that all strategic and oversight
powers afforded to it were executed.

PART C
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8. REPORT BY PRINCIPAL ON MANAGEMENT AND
ADMINISTRATION
The Outbreak of Covid-19 made the year under review a challenging
year for Gert Sibande TVET College. The College lost some of its staff
members and students as a result of the Covid-19 virus. The College
achieved its targets as planned and was able to innovatively attend to its
core business and achieved academic success. We would like to appreciate
the College Council for approving the budget adjustments as well as the maximum
support given to the College during this challenging period.
Vocational education at Gert Sibande TVET College continues to be redefined to address the triple challenges that continue to scourge our
communities which are unemployment, poverty and inequality. Lack of student placement and absorption are some of the major challenges
that cripple our region and economy. In our quest to skill students for employability, we must also think of entrepreneurship which will assist
our country in growing our economy considering the repercussions of Covid-19 that led to the closure of some companies and businesses.
The National Development Plan (NDP) has set an enrolment target of 2, 5 million TVET students and a certification rate of 75% in TVET
Colleges by 2030. The College enrolled 4837 students for NCV, 4616 for Report 191, 101 for Pre-Vocational Learning Program, 29 for Centre of
Specialization – in Millwright trade, 54 artisans, 276 in learnerships, 452 in skills courses, such as primary agriculture and carpentry in the
2020 academic year. Gert Sibande TVET College being a rural College, focused its resources and efforts to establish workplaces for graduate
placement through commercialisation projects.
The partnership with FP&M SETA assisted the College to produce 50 000 face masks which were distributed amongst students and staff
members across all Campuses of the College. In the same vein, the partnership allowed the College to place 25 clothing production students
in the mask production workshop. The College fulfilled its social responsibility function by donating face masks and sanitizer stands that the
welding students produced. The College also registers its appreciation for the unparalleled support it received from TETA SETA for funding
of the Tyre Fitment Centre Equipment. The unwavering support of our local stakeholders such as Seriti Mine, Sasol, Eskom and many more
is sincerely appreciated.

OUTSTANDING ACADEMIC ACHIEVEMENT BY THE NCV CLASS OF 2020
Gert Sibande TVET College celebrates the outstanding academic achievement of students. The class of 2020, staff, business partners and
parents must be congratulated on producing the best results for the 2020 academic year. The College achieved an outstanding Subject Pass
Rate of 89% and Progression Rate of 74 % for NCV results. The yearly cumulative Subject Pass Rate is as follows; 92% in 2020 as compared
to 90% in 2019, to 88% in 2018, 89 % in 2017 and 89% in 2016 for Report 191 Business studies programmes. The College also achieved a 71%
Subject Pass Rate for Engineering Studies same as 71% in 2019, 68 % in 2018, 77 % in 2017 and 67% in 2016, respectively.

2020 PERFORMANCE AT A GLANCE:
The college performance in 2019 in critical areas against the college strategic plan targets are reflected in the table below.

Critical Areas

TARGET 2020

Subject Pass Rate – NCV
Subject Pass Rate – Report 191:
Business Studies
Engineering Studies
Progression Rate – NCV
Progression Report 191:
Business Studies
Engineering Studies
Retention Rate
Attendance Rate (students)
Attendance Rate (staff)
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ACTUALS 2020

93%

89%

90%
72%
80%

92%
71%
74%

83%
71%
90%
80%
95%

82%
55%
90.56%
78.66%
98%

PERFORMANCE INFORMATION

WBE Students
WIL Lecturers
Bursary Management
Partnerships (live Mou’s, MOA’s, SLA)
AUDIT Outcome

2000
44%
6600
50%
Unqualified

141
0%
7831
50%
Unqualified

GOVERNANCE MATTERS:
A fully functional College Council, SRC, Audit and Risk Committee, and
Academic Board ensured that the College met the regulations for good governance.

STUDENTS QUALIFIED IN ARTISAN RELATED PROGRAMMES IN 2020
Apprenticeships completed

Expected learners

Learners Completed

Electrician

9

8

Welder

17

17

Millwrights

15

11

Carpenters

6

4

Plumber

38

7

Mechanical Fitter

9

9

Bricklayer

11

7

FINANCIAL MANAGEMENT AND AUDIT OPINION BY THE AUDITOR GENERAL:
The College received an Unqualified Audit Opinion from the Auditor General (AG) for the 2020 audit. The finance team worked tirelessly to
ensure that they prepare the AFS and they respond timeously to the RFI’s that led the College to getting an Unqualified Audit Opinion. My
appreciation goes to the entire team for working tirelessly. We continue to become better and working towards a Clean Audit Opinion for the
2021 Financial Year.

INFRASTRUCTURE & MAINTENANCE BUDGET
In 2020 the College was awarded R37 989 221.26 Million to assist the College with the maintenance of the College premises and to improve the
quality of teaching and learning. We are grateful to DHET for the maintenance grant, the College is using this grant judiciously to positively
impact the quality of teaching and learning.

CENTRE OF SPECIALIZATION
The College completed successfully the second year of the Centre of Specialization with thirty learners (29) registered for Millwright trade in
partnership with SASOL Mine, Sereti Mine, Goldi and Meadow feeds. The Mining Qualification Authority (MQA) is the leading SETA in this project.
The Department of Higher Education & Training (DHET), QCTO, National Skills Fund, employers and other stakeholders played a major role in
the establishment of the Centre of Specialization.

PRE-VOCATIONAL PILOT PROGRAMME
In 2020 the College ran the PLP programme as part of the College programme mix to assist students to bridge the gaps in Foundational
English, Foundational Life Skills, Foundational Mathematics and Foundational Physical Science. A group of 101 students completed this
programme and for the first time, this group received allowances for travel and accommodation.

PMR AWARD
The College received a Diamond Arrow Award for being perceived as an excellent institution of learning and by contributing to the economic
growth and development of the Mpumalanga Province.
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Centre for Entrepreneurship Rapid Incubator (CfERI)
As we trace our footprint since the establishment of the Centre for Entrepreneurship Rapid Incubator (CfERI) in 2015, we are proud of
the work done within the Province to date. The Gert Sibande TVET College Centre for Entrepreneurship Rapid Incubator with the Small
Enterprise Development Agency (Seda) in 2020 was able to assit and create over 16 sustainable businesses, 41 permanent employment, 75%
improved SMME’s business skills, sustained over 40 jobs of those that were created.
We are committed to achieving entrepreneurial excellence, transforming the youth including the student population of the Gert Sibande
TVET College. A total of 355 youth and students were trained. One of the objectives of the CfERI is to promote, support and develop
entrepreneurs across Mpumalanga Province.
Services offered:
yy
yy
yy
yy
yy
yy
yy
yy
yy
yy

Pre- incubation
Incubation
Post incubation
Core shared facilities (Boardroom, office cubes, work station, auditorium)
Business advisory,
Mentoring and coaching
Link to market
Link to the financial institutions
Sector-specific advance training
Innovation and idea generation

THE CENTRE PERFORMANCE AND PROGRAMMES FOR 2020
Programs

Amounts Received in 2020

Amounts Spent in 2020

Operations
Opprening balance as per bank statement

R4 417 823

SEDA: Higher Education

R1 145 823.30

Salaries

R 1 168 717,28

Entrepreneurship development training

R 2 925.00

Boot camps

R 189 180.00

Conferences (Networking and marketing linkage)

R 56 643.50

Travel and accommodation

R 2 500.00

Services fees

R 29 580.08

Incubate resource

0

Staff development program

R 17 250.00

Marketing

0

TOTAL
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10.2

COLLEGE ACHIEVEMENT IN TERMS OF STRATEGIC SYSTEM TARGETS
STRATEGIC OUTCOME
TVET College 2020
Planned Target

TVET
College 2020
Achievement

Number of students enrolled
in different programme types

13 245

11070

*NCV

5210

4837

*Report 191

6645

4616

*PLP

100

101

*Occupational qualifications

1155

1035

*Trades (COS)

60

29

*Higher Certificates
*Shorter skills programmes
(accredited and non-accredited)

0
75

0
452

100%

100%

Number of artisans exiting COS or
college

100

54

Number of students at exit levels
exiting college programmes

1075

677

*Number of students exiting NCV
L4

650

472

2.3 NCV students complete
qualification within 3 years

* Number of students exiting N6

425

205

2.4 PLP students are retained

Retention rate (%) in PLP

90%

91%

2.5 PLP students progress into
initial programmes of choice

Progression rate (%) of PLP
students

90%

91%

Outputs
SO 1

Output Performance Indicators

Remarks

Expanded access to TVET college opportunities

1.1 Students enrolled
and managed as per
enrolment plan

1.2 College student
accommodation is
optimally utilized

Occupation rate (%) per enrolment
cycle

SO 2      Improved success and efficiency of TVET systems

2.1 Apprentices in trade 2.1
programmes qualify and pass
a trade test
2.2 Students complete
qualifications and
programmes and exit the
college

GERT SIBANDE TVET COLLEGE

Awaiting
Serial
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SO  3       Improved quality of TVET college provision

3.1 College councils are
constituted and comply with
standards

% compliance with governance
standards

100%

100%

3.2 Examinations are
conducted with minimum
irregularity reported

% compliance with examinations
standards and policy

100%

98%

3.3 More students meet the
requirements for writing
examinations

% of registered students (based on
subject enrolment) qualifying for
examinations

83%

3.4 TVET college lecturers
are placed in industry for
specified periods to gain
relevant experience

% of TVET college lecturers
placed in industry

44%

T1-2020 – 69%;
T2-2020 – 78%;
S1-2020 – 82%;
NCV – 77%
0%

Due to
Covid-19

SO 4      Improved responsiveness of TVET colleges to the world of work

4.1 Entrepreneurship hubs are
established and supported

4.2 Students are placed for
WBPL at exit levels

10.3

Number of students engaged in
entrepreneurship programmes and
initiatives

300

355

Number of students placed for
WBPL at exit levels

400

70

*Number of students placed for
WBPL at NCV L4

200

19

*Number of students placed for
WBPL at N6

200

51

Strategy to deal with Underperformance

Strategy to deal with Underperformance
Additional intervention strategies that were implemented in 2020 to improve academic performance are:
yy
yy
yy
yy
yy
yy
yy
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Results are analysed and presented to Senior Management as well as the Academic board.
Each Campus has an intervention budget for additional classes for poor-performing subjects and students who fail tests
In rare cases, after investigations, permission is granted for reassessment in poor-performing subjects
Quarterly support visits by the Executive Management Teams to Campuses and support class visits to lecturers by Campus
Management to ensure optimal curriculum delivery
If a lecturer is not in class due to pre-arranged leave, activities will be developed and a classroom assistant/ lecturer in training will
invigilate.
Incentives to reward academic excellence based on both external and internal assessment results. Examples are the laptop
and tablet awards initiative whereby the top-performing level 4 student per Campus receive a laptop and level 2 and level 3 top
performers receive tablets. The top-performing and most improved Campuses are awarded trophies
The College has a fully functional Academic Board that meets quarterly to oversee the quality of teaching and learning and Academic
related matters
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yy
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The SRC plays a pivotal role in reinforcing academic achievement through
group study sessions and involvement of peer tutors and educators
Roadshows are conducted on study skills and examination techniques
Targets are set for Workplace-Based Experience (WBE) for students
Lecturers are placed for Work Integrated Learning, but due to Covid-19
placement was not done
Structured revision programmes before each examination. Students are
given past year question papers to work with.
Intervention and/or catch-up classes will also be conducted on request
Khuphula (web-based support system) for lecturers and students
Utilising e-books, smart boards, touch screen laptops and innovative
software in the classroom
The College has built an interactive Online platform through our Open
learning unit for students to work remotely from home
GauTV and LigwalaGwala FM lessons were pre-recorded to support learners
with comorbidities.
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This section outlines the financial position of the college for the year of operation and includes
the audited annual financial statements of the college.
The template for completing this section is as provided by the Chief Directorate: Financial
Planning and Coordination.

11.1

REQUIRED ATTACHMENTS FOR FINANCIAL REPORTING

A.

COUNCIL RESPONSIBILITY AND APPROVAL

B.

REPORT OF THE AUDIT AND RISK COMMITTEE

C.

AUDITED ANNUAL FINANCIAL STATEMENTS
1. Report of the Auditor-General or External Auditors
2. Statement of Financial Position
3. Statement of Financial Performance
4. Statement of Changes in Net Assets
5. Cash Flow Statement
6. Accounting Policies
7. Notes to the Annual Financial Statements
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Management report of Gert Sibande TVET College

MANAGEMENT REPORT TO THE COUNCIL ON THE AUDIT OF THE GERT SIBANDE
TVET COLLEGE FOR THE YEAR ENDED 31 DECEMBER 2020
INTRODUCTION
1.

The purpose of the management report is to communicate audit findings and other key audit
observations to the Council and does not constitute public information. This management
report includes audit findings arising from the audit of the financial statements, performance
information and compliance with legislation for the year ended 31 December 2020.

2.

These findings were communicated to management and this report details management’s
response to these findings. The report includes information on the internal control
deficiencies that we identified as the root causes of the matters reported. Addressing these
deficiencies will help to improve the audit outcome.

3.

In accordance with the terms of engagement, our responsibility in this regard is to:
 express an opinion on the financial statements
 report on material findings relating to compliance with specific requirements in key
applicable legislation, as set out in the general notice issued in terms of the Public Audit
Act, 2004 (Act No. 25 of 2004) (PAA)
 notify the Council of any material irregularity or suspected material irregularities identified
during the audit, and report on it in the auditor’s report.

4.

Our engagement letter sets out our responsibilities and those of the accounting officer in
detail.

5.

This management report consists of the overall message arising from the audit, summary of
key findings and observations, annexures containing the detailed audit findings, annexures to
the report on the audit of performance information as well as the annexure to internal control
deficiencies reported.

6.

The auditor’s report is finalised only after the management report has been communicated.
All matters included in this report that relate to the auditor’s report remain in draft form until
the final auditor’s report is signed. In adherence to section 50 of the PAA, we do not disclose
any information obtained during the audit and contained in this management report.

7.

The figure that follows provides a pictorial summary of the audit results and our key
messages on how to improve the audit outcomes with the focus on the following:
 Status of the audit outcomes
 Status of the level of assurance provided by key role players
 Status of the drivers of internal controls
 Status of risk areas
 Root causes to be addressed
3
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8.

Movement from the previous year is depicted as follows:
Improved
Unchanged / slight improvement / slight regression
Regressed

4
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OVERALL MESSAGE
-

9.

The college improved on its audit outcome. This was realised through the progress made in
implementing an action plan in response to material issues raised in the prior year and
strengthening the effectiveness of internal controls.

10.

Although the number of material misstatements has significantly decreased because of
management’s intervention on key drivers of internal controls such as record keeping and
processing and reconciliation of information, continuous improvement is still required
especially in regards to the accuracy and fair presentation of financial statements. Also to
maintain and improve on the audit outcome to achieve a clean audit opinion areas of concern
around assets, payables, grants and recoverability of student debt require management’s
attention.

11.

Attention should also be given to the critical role played by internal audit and the audit
committee. Timely intervention on internal control weaknesses raised in their reports should
be implemented.

12.

The college’s financial heath is good as evidenced by payment of creditors on time and
increase in cash reserves.

SECTION 1: INTERACTIONS WITH STAKEHOLDERS RESPONSIBLE FOR
OVERSIGHT AND GOVERNANCE
13.

During the audit cycle, we met with the following key stakeholders responsible for oversight
and governance to communicate matters relating to the audit outcome and matters identified
during our status of records review of the College:
Key stakeholder

Purpose of interaction

Number of
interactions

Council

Presentation of the management and audit
report

1

Audit Committee

Discussion of the 2020 Engagement letter
and audit strategy.

2

Principal/Management

Discussion of the 2020 Engagement letter
and audit strategy.
Audit steering committee meetings to discuss
audit progress and other key audit issues.

6

14.

At these interactions, we highlighted the following key matters affecting audit outcomes and
the auditee :

 The audit engagement terms, audit strategy including timelines and significant risk factors
identified during the risk assessment

6
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 The action plan adopted by management to resolve prior year issues. This involved
presentation by the consultants engaged to resolve issues around Payables and Property
plant and equipment
 The accounting treatment for the purchase of a guest house by the College
 The status of the two outstanding forensic investigations and outcomes of the finalised
investigation
 The status of requests for information and communication of findings.
 The audit engagement terms, audit strategy including timelines and significant risk factors
identified during the risk assessment.

15.

Some stakeholders made commitments to implement initiatives that can improve the audit
outcome. The commitments given and the progress of previous commitments are included in
section 3.2, which deals with the assessment of assurance providers.

7
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Financial statement
item

Covid 19 grant not presented and disclosed separately in
the financial statements

Impairment amount not separately disclosed in the
statement of financial performance.

Revenue from NonExchange Transactions:

Depreciation and
amortisation

Finding

lMaterial misstatement

No

No

Occurred in prior
year

R
prior year

R
current year

R19 918 943

R5 524 000

Impact

Impact

We identified material misstatements in the financial statements during the audit. These misstatements were not prevented or detected by the
College’s system of internal control. These material misstatements also constitute non-compliance with section 25(1) of the Continuing
Education and Training Act (CETA).

Material misstatements corrected

16.

AUDIT OF THE FINANCIAL STATEMENTS

SECTION 2: MATTERS RELATING TO THE AUDITOR’S REPORT

8
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MATTERS TO BE BROUGHT TO THE ATTENTION OF USERS
Emphasis of matter paragraphs
17.

The following emphasis of matter paragraphs will be included in our auditor’s report to draw
the users’ attention to matters presented or disclosed in the financial statements:

Impairment of debtors
18.

As disclosed in note 21 to the financial statements, material impairment of R 22 460 907 was
incurred as a result of impairment provision for doubtful debts.

Irregular expenditure
19.

As disclosed in note 35 to the financial statements, the college incurred irregular expenditure
of R27 998 387 on contracts approved by an official without the proper delegation of
authority

Restatement of corresponding figures
20.

As disclosed in note 34 to the financial statements, the corresponding figures for 31
December 2020 were restated as a result of errors in the financial statements of the College,
and for the year ended, 31 December 2019.

Events after the reporting date
21. I draw attention to note 44 in the financial statements, which deals with subsequent events and
specifically the possible effects of the future implications of covid-19 on the college’s future
prospects, performance and cash flows. Management has also described how it plans to deal
with these events and circumstances. My opinion is not modified in respect of this matter.

AUDIT OF THE ANNUAL PERFORMANCE REPORT
22.

The College is not required to prepare a report on its performance against predetermined
objectives as it does not fall within the ambit of the PFMA and such reporting is also not
required in terms of the entity’s specific legislation.

AUDIT OF COMPLIANCE WITH LEGISLATION
Annual Financial Statements
23.

The financial statements submitted for auditing were not prepared in accordance with
generally recognised accounting practice, as required by section 25(1) (b) of the CETA.
Material misstatements on non current assets,and revenue were identified by the auditors in
the submitted financial statement were corrected resulting in the financial statements
receiving an unqualified audit opinion.

9
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OTHER INFORMATION
24.

The Council is responsible for the other information. The other information comprises the
information included in the annual report. The other information does not include the financial
statements and the auditor’s report.

25.

Our opinion on the financial statements and compliance with legislation do not cover the
other information and we do not express an audit opinion or any form of assurance
conclusion thereon.

26.

In connection with our audit, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained during the audit or otherwise appears to be materially
misstated.

INTERNAL CONTROLS
27.

The significant deficiencies in internal control which led to our overall assessment of the
status of the drivers of key controls, as included in the figure in paragraph x, are described
below. The detailed assessment of the implementation of the drivers of internal control in the
areas of financial statements, performance reporting and compliance with legislation is
included in annexure F.

Leadership
Information technology governance framework
28.

The ICT policy in place was not reviewed.

Financial and performance management
Proper record keeping
29.

In terms of our engagement letter, we agreed that all information requested for audit
purposes should be submitted within 2 working days of the request by the auditor, unless a
prior written arrangement is made to extend the days for submission. Despite this
agreement, management did not supply the documentation requested in the following
instances within two days:


Request of information number 37,38,41,42,43,45,50 and 51.

Regular, accurate and complete financial reports
30.

As indicated in section 2.1 of this report, the financial statements contained material
misstatements that were not corrected. This was mainly due to a lack of adequate review
and weaknesses in the design and implementation of internal control in respect of financial
management and financial reporting.

Compliance monitoring
31.

Non-compliance with legislation could have been prevented had compliance been properly
reviewed and monitored.

10
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Governance
Internal audit
32.

We are concerned about the following matters regarding the effectiveness of the internal
audit unit, which require attention:


.
Although the internal audit reviewed the financial statements, the reports on their review
were not provided therefore we could not get comfort that their recommendations were
effected.

Audit committee
33.

The audit committee did not ensure that the co-sourced internal audit function is operation
effectively by timeously reviewing the reports and ensuring that the financial statements were
adequately reviewed before submission.

Summary
34.

I considered internal control relevant to my audit of the financial statements and compliance
with applicable legislation; however, my objective was not to express any form of assurance
on it. The matters reported below are limited to the significant internal control deficiencies
that resulted in the findings on compliance with legislation included in this report.

35.

The college did not adequately address the shortcomings within the internal control
environment around preparation of financial statements resulting in some material
misstatements not being detected. Management did not adequately review the financial
statements before submission thereby relying on the audit process to identify errors and
possible corrections.

36.

Management did not timeously and adequately address concerns raised by the internal audit
unit and the audit committee. This impacted on the effectiveness of the internal audit unit and
the audit committee with the result that they were unable to influence an improvement in the
control deficiencies at the college.

MATERIAL IRREGULARITIES
37.

In accordance with the PAA and the material irregularity regulations, we have a responsibility
to report on material irregularities identified during an audit.

38.

No material irregularities were identified.

OTHER REPORTS
39.

We draw attention to the following engagements conducted by various parties that have or
could potentially have an impact on the College’s financial statements and compliance with
applicable legislation and other related matters. The reports noted do not form part of my
opinion on the financial statements or compliance with legislation. The summarised other
reports will be included in the auditor’s report as follows:
11
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Investigations
40.

An independent consultant was investigating an allegation within supply chain for cell phone
and data contracts at the request of the college, covering the period 1 January 2015 to
October 2019. The outcome of the investigation was still ongoing during the year under
review.

41.

An independent consultant was investigating an allegation of the possible misappropriation of
the college’s credit card at the request of the college, covering the period 1 January 2015 to
October 2019. The outcome of the investigation was still ongoing during the year under
review.

SECTION 3: ASSURANCE PROVIDERS AND STATUS OF IMPLEMENTATION OF
COMMITMENTS AND RECOMMENDATIONS
ASSESSMENT OF ASSURANCE PROVIDERS
42.

The annual report is used to report on the financial position of auditees and overall
governance. One of the important oversight functions of Parliament is to consider auditees’
annual reports. To perform this oversight function, they need assurance that the information
in the annual report is credible. To this end, the annual report includes our auditor’s report,
which provides assurance on the credibility of the financial statements as well as on the
auditee’s compliance with legislation.

43.

Our reporting and the oversight processes reflect on past events, as it takes place after the
end of the financial year. However, management, the leadership and those charged with
governance contribute throughout the year to the credibility of financial and performance
information and compliance with legislation by ensuring that adequate internal controls are
implemented.

44.

We assess the level of assurance provided by these assurance providers based on the
status of internal controls (as reported in section 2.6) and the impact of the different role
players on these controls. We provide our assessment for this audit cycle below.

Senior management: provides some assurance
 Management did not adequately implement proper reviews over the review of financial
statements. Although review procedures are in place, we identified material misstatements,
which still required corrections.
 The controls around recording of grants,payables,property,plant and equipment and
receivables still require attention. Although management implemented an action plan to
resolve issues around property plant and and equipment, continuous improvement is still
required around management of the register.

Council: provides assurance
 Council ensured that the audit committee and internal audit were set up and functional. They
ensured an action plan was in place to resolve prior year issues.

12
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Principal: provides some assurance
 The principal did ensure management implemented an action plan. However, adequate
monitoring was not done over the process of review of financial statements as material
misstatements were identified which were corrected.

Internal audit : some assurance
 Legislation in South Africa requires the establishment, roles and responsibilities of internal
audit units. Internal audit units form part of the internal control and governance structures of
the College and play an important role in its monitoring activities. Internal audit provides an
independent assessment of the College’s governance, risk management and internal control
processes.
 The internal audit unit of the College must prepare a risk-based audit plan and internal audit
programme for each financial year. It must advise the Council and report to the audit
committee on the implementation of the internal audit plan and matters relating to internal
audit, internal controls, accounting procedures and practices, risk and risk management,
performance management, loss control and compliance with the CETA. The internal audit
unit must also perform such other duties as may be assigned by the Council. The internal
audit completed all their planned assignments and they did a risk assessment.
 The unit executed most of their audits/projects as per their plan, highlighted the internal
control deficiencies to management, and provided recommendations. However, there was no
adequate follow up of prior year issues as these were not properly resolved. There was also
no adequate review of the financial statements.

Audit committee: provides: some assurance
 The audit committee is an independent advisory body to the Council and the management
and staff of the College on matters relating to internal financial control and internal audits;
risk management; accounting policies; adequacy, reliability and accuracy of financial
reporting and information; performance management; effective governance; the CETA and
any other applicable legislation.
 The audit committee is also expected to review the annual financial statements to provide an
authoritative and credible view of the College, its efficiency and effectiveness and its overall
level of compliance with the applicable legislation.
 The financial statements submitted for auditing were not prepared in accordance with
generally recognised accounting practice and supported by complete accounting records, as
required by section 25(1) (b) and section 25(3) of the CET Act.

STATUS OF IMPLEMENTING COMMITMENTS AND RECOMMENDATIONS
45. Below is our assessment of the progress in implementing the commitments made by the
College to address the prior and current year’s audit findings.
No.

Commitment

Made by

Date

Origin of
commitment

Status

13
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1

Develop an IT governance
framework

Management

31
December
2020

14 March 2019

Addressed

2

Develop approved disaster
recovery plan

Management

31
December
2020

14 March 2019

Addressed

3

Develop an accurate and GRAP
compliant asset register.
componentation, valuation and
assist with the compliance to
GRAP standards
Develop and implement an
inventory management system

Management

31
December
2020

30 July 2020

Addressed

Management

31
December
2020

30 July 2020

In progress

5

Implement controls around petty
cash management

Management

31
December
2020

30 July 2020

In progress

6

The process of clearing the
suspense account has been
completed. The reclassification
of debtors has been completed
and the balance will be tabled to
Council to be written off.
Implement proper record
keeping and recording of
transactions in the accounting
system
The investigation is in progress
for irregular expenditure
incurred. The process to recover
funds has been initiated to be
finalized once the investigation
has been concluded.

Management

31
December
2020

30 July 2020

Addressed

Management

31
December
2020

30 July 2020

Addressed

Management

31
December
2020

30 July 2020

In progress

4

7

8

 Recommendations on the GRAP compliant asset register is still being implemented and has
not been sufficiently addressed.
 The investigation of irregular expenditure incurred is still in progress.
 Details on the status of implementing the recommendations made in the previous year are
provided in section 10, which summarises the detailed audit findings.

SECTION 4: SPECIFIC FOCUS AREAS
FINANCIAL VIABILITY
46. Our audit included a high-level overview of the College’s financial viability as at year-end.
The financial viability assessment provides useful information for accountability and decisionmaking purposes and complements the financial statements by providing insights and
perspectives thereon. The financial viability assessment is expected to enhance timely
remedial decision-making and policy reforms where financial viability may be at risk. It will
also highlight to management those issues that may require corrective action and the
14
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urgency and magnitude of the reforms and decisions necessary to maintain operations. The
information should be used to complement, rather than substitute, management’s own
financial assessment.
FINANCIAL VIABILITY ASSESSMENT
AS AT 31
DECEMBER 2020

AS AT 31
DECEMBER 2019

EXPENDITURE MANAGEMENT
1.1

8 Days

2 Days

114 Days

85 Days

83.3%

84.9%

R74 587 566
R89 488 288

R71 126 927
R83 741 611

Creditor payment period
REVENUE MANAGEMENT

2.1

2.2

Debtor-collection period (after impairment)
Debtors’ impairment provision as a percentage of
accounts receivable
 Amount of debtors’ impairment provision
 Amount of accounts receivable

ASSET AND LIABILITY MANAGEMENT
3.1

A deficit for the year was realised (total expenditure
exceeded total revenue)

No

No

R39 545 936

R69 217 108

No

No

R251 101 549

R185 018 702

No

No

R900 159 763

R861 351 977

 Amount of the surplus/(deficit) for the year

3.2

3.3

A net current liability position was realised (total
current liabilities exceeded total current assets)
 Amount of the net current assets/(liability)
position
A net liability position was realised (total liabilities
exceeded total assets)
 Amount of the net asset/(liability) position

CASH MANAGEMENT
No

No

R271 900 739

R210 002 899

No

No

R88 102 017

R105 583 814

1.1 %

0.4 %

R2 927 907
R271 900 739

R752 969
R210 002 899

The year-end bank balance was in overdraft
4.1

4.2

 Amount of year-end bank balance (cash and
cash equivalents)/(bank overdraft)
Net cash flows for the year from operating activities
were negative
 Amount of net cash in/(out)flows for the year
from operating activities
Creditors as a percentage of cash and cash
equivalents

4.3

 Amount of creditors (accounts payable)
 Amount of cash and cash equivalents / (bank
overdraft) at year-end

OVERALL ASSESSMENT
Green (Good)

Green (Good)
15
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High-level comments
47.

The College’s use of the going concern basis of accounting in the preparation of the financial
statements is appropriate, and no significant uncertainties exist regarding the college’s ability
to continue as going concerns were identified.

48.

The debtor’s collection period in the period under review is significantly high (114 days)
compared to the prior year (85 days). This has resulted in an impairment provision of more
than 80 % of accounts receivables. Management should adopt effective debtor management
and efficient collection systems.

49.

The college’s cash and cash equivalents together with investments have increased by 29%
to R271 900 739.There are adequate cash resources to pay creditors.

PROCUREMENT AND CONTRACT MANAGEMENT
50.

The audit included an assessment of procurement processes, contract management and the
related controls in place. These processes and controls must comply with legislation to
ensure a fair, equitable, transparent, competitive and cost-effective supply chain
management (SCM) system and to reduce the likelihood of fraud, corruption, favouritism,
and unfair and other irregular practices.

51.

Material findings with regard to procurement and contract management have been disclosed
as irregular expenditure.

FRAUD AND CONSEQUENCE MANAGEMENT
52.

The primary responsibility for preventing and detecting fraud rests with management and
those charged with governance. We are responsible for obtaining reasonable assurance that
the financial statements are free from material misstatement, whether caused by fraud or
error, and to issue an auditor’s report that includes our opinion. Due to the inherent
limitations of an audit, there is a risk that some material misstatements, including fraud, may
not be detected.

53.

Below is a summary of fraud risk factors that should be addressed to ensure that sufficient
measures/controls are in place to prevent material misstatement due to fraud.



54.

Inadequate physical safeguards over cash, investments, inventory, or fixed assets.
Lack of complete and timely reconciliations of assets.

The CET Act and its regulations clearly stipulate that matters such as incurring unauthorised,
irregular as well as fruitless and wasteful expenditure, the possible abuse of the SCM system
and allegations of financial misconduct should be investigated. Disciplinary steps should be
taken based on the results of the investigations. Our audits included an assessment of the
College’s management of consequences.

Ongoing investigations
55.

A total of two (2) investigations were ongoing at year-end into allegations relating to financial
misconduct and improper conduct in SCM. These investigations have been ongoing for a
period exceeding 12 months. The table below provides a summary of investigations which
had not been completed as at year-end:
Total number of ongoing investigations as at year-end

2
16
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Number of SCM-related investigations



Number of fraud-related investigations

Number of investigations exceeding a period of six months

2
0
2

COVID-RELATED PROCUREMENT AND TRANSACTIONS
56.

There were no Covid-related procurement findings, which were identified during the 2020-21.

SECTION 5. USING THE WORK OF INTERNAL AUDIT
57.

The auditing standards allow external auditors the optional use of the work of internal
auditors for external audit purposes and for direct assistance. We have used internal audit as
follows for risk identification:
 Audit of student support services
 Report on audit of supply chain management processes
 Report on corporate governance

SECTION 6: EMERGING RISKS
Accounting and compliance matters
Standards of GRAP
58. The ASB has issued the following GRAP pronouncements, with effective dates as indicated:
GRAP pronouncement

Effective date

GRAP 104 on Financial instruments (revised)

To be determined

Guideline on Accounting for landfill sites

To be determined

Subsequent events
No subsequent events have been identified

SECTION 8: RATINGS OF DETAILED AUDIT FINDINGS
59.

For purposes of this report, the detailed audit findings included in annexures A to C have
been classified as follows:
 Matters to be included in the auditor’s report: These matters should be addressed as a
matter of urgency.
17

GERT SIBANDE TVET COLLEGE

ANNUAL REPORT 2020

49

Management report of Gert Sibande TVET College

 Other important matters: These matters should be addressed to prevent them from
leading to material misstatements of the financial statements and compliance with
legislation in future.
 Administrative matters: These matters are unlikely to result in material misstatements of
the financial statements and compliance with legislation.

SECTION 9: CONCLUSION
60.

The matters communicated throughout this report relate to the three fundamentals of internal
control that should be addressed to achieve sustained clean administration. Our staff remain
committed to assist in identifying and communicating good practices to improve governance
and accountability and to build public confidence in government’s ability to account for public
resources in a transparent manner.

Yours faithfully
Vusi Gcaba
Senior Manager: Mpumalanga
10 June 2021
Enquiries:
Telephone:
Email:

Prince Chifamba
079 018 1532
princec@arcsakhile.co.za

Distribution:
Audit committee
Head of internal audit unit
Executive authority

18
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Finding
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annual performance
report





Misstatements in
financial statements













Non-compliance with
legislation

Classification
Internal control
deficiency








Service delivery








Rating

























Administrative matters

Number of
times
reported in
previous
three years

Status of implementation of
previous year(s) recommendation

The table above will be circulated as part of a separate communication. All the matters raised in this table was discussed with management as part of
the audit steering committee meetings.

Pag
e
no.
Matters affecting the
auditor’s report

SECTION 10: SUMMARY OF DETAILED AUDIT FINDINGS

Other important
matters
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ANNEXURE F: ASSESSMENT OF INTERNAL CONTROLS
Below is our assessment of implementing the drivers of internal control based on significant
deficiencies identified during our audit of the financial statements and compliance with
legislation. Significant deficiencies occur when internal controls do not exist, are not
appropriately designed to address the risk, or are not implemented. These either had
caused, or could cause, the financial statements to be materially misstated, and material
instances of non-compliance with legislation to occur.
The internal controls were assessed as follows:
The required preventative or detective controls were in place.
Progress was made on implementing preventative or detective controls, but improvement is still
required, or actions taken were not or have not been sustainable.
Internal controls were either not in place, were not properly designed, were not implemented or were
not operating effectively. Intervention is required to design and/or implement appropriate controls.

The movement in the status of the drivers from the previous year-end to the current year-end
is indicated collectively for each of the three audit dimensions under the three fundamentals
of internal control. The movement is assessed as follows:
Improved
Unchanged
Regressed

Financial statements

Current year

Prior year

Compliance with
legislation
Current year

Prior year

Leadership
Overall movement from previous
assessment
• Provide effective leadership based on a
culture of honesty, ethical business
practices and good governance, and
protecting and enhancing the best interests
of the entity
• Exercise oversight responsibility regarding
financial and performance reporting and
compliance as well as related internal
controls
• Implement effective human resource
management to ensure that adequate and

`
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Financial statements

Current year

Compliance with
legislation

Prior year

Current year

Prior year

sufficiently skilled resources are in place
and that performance is monitored

• Establish and communicate policies and
procedures to enable and support the
understanding and execution of internal
control objectives, processes and
responsibilities
• Develop and monitor the implementation of
action plans to address internal control
deficiencies
• Establish and implement an information
technology governance framework that
supports and enables the business,
delivers value and improves performance
Financial and performance management
Overall movement from previous
assessment
• Implement proper record keeping in a
timely manner to ensure that complete,
relevant and accurate information is
accessible and available to support
financial and performance reporting
• Implement controls over daily and monthly
processing and reconciling transactions
• Prepare regular, accurate and complete
financial and performance reports that are
supported and evidenced by reliable
information
• Review and monitor compliance with
applicable legislation
• Design and implement formal controls over
information technology systems to ensure
the reliability of the systems and the
availability, accuracy and protection of
information relating to user access
management, programme change control
and IT service continuity
Governance
Overall movement from previous
assessment

`
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Current year

Prior year

Compliance with
legislation
Current year

Prior year

• Implement appropriate risk management
activities to ensure that regular risk
assessments, including the consideration of
information technology risks and fraud
prevention, are conducted and that a risk
strategy to address the risks is developed
and monitored
• Ensure that there is an adequately
resourced and functioning internal audit
unit that identifies internal control
deficiencies and recommends corrective
action effectively
• Ensure that the audit committee promotes
accountability and service delivery through
evaluating and monitoring responses to
risks and overseeing the effectiveness of
the internal control environment, including
financial and performance reporting and
compliance with legislation

`
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Vision:
To be the leading college brand in South Africa

Mission:
To Skill people for work

Values:
Excellent Service
High performance teams
Dedication and Commitment
Innovation and Technology
Integrity and Authenticity
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GERT SIBANDE COLLEGE
@GSCOLLEGE017
GERTSIBANDE
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